


















VALUE

DeNA Promise Our Social  Promise

Commitment to Product


& Service Quality

Our utmost priority is the quality of our products and 
services, and we strive to deliver top-class delight to 
customers.

Cooperation &


Prosperity for All

Creating prosperity for everyone in the community is a 
vital priority for us, and we always work with our business 
partners and other members of the community to have a 
positive impact in everything that we do.

Embracing Challenges


with Integrity

We provide delight beyond imagination by embracing the 
challenges of pioneering new technology and service 
possibilities. We also face the social impact of technological 
progress with unwavering integrity.

Acting with 


Transparency

As a member of the community, we believe that 
transparency should be reflected in the actions of 
everyone on staff and in management.

Providing Growth


Opportunities for


Diverse Employees

We respect and celebrate diversity, and we seek to provide 
a unique and invaluable work experience, enabling our 
employees to contribute to society.

Acting Sustainably
As a global citizen, we strive for harmony with the 
economy, society, and the environment in order to 
contribute to a sustainable future.

DeNA Qual ity One Team in  Pursuit  of  Del ight

Focus on Substance We focus on providing true value.

Surface of Sphere Each of us represents DeNA, and we bring that spirit and 
sense of responsibility to everything that we do.

All In With a "two ranks up" perspective, we strive for both 
personal and organizational growth.

Speak Up &


Transparency
We value transparent and open communication to deliver 
results as a team.

Let's Enjoy the Journey Whether we succeed or fail in the challenges we take on, 
we learn every step of the way to ensure a fulfilling journey.















https://fullswing.dena.com/
https://www.youtube.com/@DeNA-Business












































































































https://dena.com/jp/news/5116/








https://dena.com/intl/company/officer.html






















https://csr.dena.com/intl/risk-management/


https://csr.dena.com/intl/compliance/
https://dena.com/jp/ir/library/report.html


https://dena.com/legal/PP-jp.html
https://csr.dena.com/intl/it-security/
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E S G  D a t a
Governance

FY2021 FY2022 FY2023

No. of directors 7 7 7

No. of outside directors 3 3 3

Percentage of independent outside 
directors 42.9 42.9 42.9

No. of corporate auditors 4 4 4

No. of outside corporate auditors 3 4 4

Percentage of women among officers 27.3 27.3 36.4

Environment
FY2021 FY2022 FY2023

CO2 Emissions Scope 1 （t-CO2) 13 31 10
Scope 2 （t-CO2) 453 303 233
Scope 3 （t-CO2) 40,912 41,983 39,655

*Above figures are on a DeNA standalone basis.

Social
FY2021 FY2022 FY2023

No. of employees (consolidated / standalone)*1 2,194 / 1,264 2,951 / 1,326 2,897 / 1,397
Average no. of temporary employees (consolidated / standalone)*2 710 / 266 653 / 226 541/ 167
No. of dispatch employees 328 343 361
Percentage of women Total employees 25.5 25.5 26.0

Management*3 9.1 10.5 10.7
Percentage of foreign nationals Total employees 4.9 4.6 5.0 

Management 2.4 2.4 2.3 
Percentage of local hires in management 
at overseas offices*4

93.8 95.4 92.2

Percentage of mid-career hires Total employees 75.7 77.2 76.6
Management 79.7 81.0 84.2
Officers 100 100 100

Average age 36.8 37.4 37.6
Average tenure 5 years 6 months 5 years 7 months 5 years 7 months

Men 5.4 years 5.4 years 5.4 years
Women 6.4 years 6.5 years 6.7 years

No. of people taking maternity leave 17 19 17
No. of people taking childcare leave*5 64 57 65

Of that, no. of men 29 37 45
Percentage of people who return from childcare leave 100 100 100
Percentage of male employees who take childcare leave*6 33.0 54.5 63.4
Percentage of employees with disabilities*7 2.5 3.1 3.0
Percentage of people using side job program 13.4 13.2 16.9 

Unless stated otherwise all figures are on a DeNA standalone basis.

*1 Within this chart “employees” refers to the number of employees excluding temporary employees and dispatch employees, unless stated otherwise. The figures exclude DeNA employees 
seconded to other companies, and include employees seconded from other companies to DeNA.

*2 Temporary employees include part time and contract employees, and excludes dispatch employees.

*3 This is the percentage of employees, employed by DeNA, in management positions at DeNA or seconded to another company who are women. For those seconded to another company, they are 
included in the calculation if DeNA has confirmed them to be in a management position.

*4 This is the percentage of employees in management positions in DeNA Group overseas offices who were hired locally.

*5 This includes employees seconded from DeNA to other companies, and excludes employees seconded from other companies to DeNA.

*6 This is the percentage of male employees who took childcare leave among those with a spouse who gave birth. It includes employees seconded from DeNA to other companies, and excludes 
employees seconded from other companies to DeNA.

*7 This is the sum total of standalone, specified subsidiary companies, and group affiliate companies.





https://dena.com/intl/
https://dena.com/intl/ir/
https://csr.dena.com/intl/
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